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New Year Message from 
the Editorial Team

possibilities, adventure, opportunities, new heights 
to climb and depths to explore. 

We  would  like  to  express  our gratitude to all our 
PFAs and all employers that supported our business 
throughout 2018. Looking  back  on  2018,  we  can  
say  that  it was a year of hills and valleys.

-  We won some, we lost some.
-  We recorded a sterling performance on  our  set    
   targets.
-  We won   the   prestigious   Nigeria  Risk  Award for       
   2018  endorsing the Company’s good governance   
   structure and operations.
-  We remained    the    PFC    with    the    highest           
   number of  RSA  holders.

The high and low of the Multi-funds scheme, the 
anticipation of the Micro-pensions   scheme   and   
the   new   fee  structure  of  the  National  Pension 
Commission added to the challenges faced on 
2018. 

Throughout  2018,   the  UBA Pensions Team worked 
very hard to put smiles on the faces of all our PFAs, 
and ultimately on the faces of our employers and 
RSA holders.

We  believe  that  the  year  2019  is  full  of  
opportunities, possibilities and capabilities -  we  
hope  to  expand  our  operations,   innovate  new  
ways  of delighting   our   clients   and   delivering  on  
our  promises  with  the  aid  of improved 
information technology. 

Although not everything in 2019 is crystal clear - on 
the political, social and economic scenes, however, 
we remain committed  to making the best of every 
challenge   or  opportunity  to  build  an  enterprise  
by  executing  innovative solutions to consistently 
deliver excellent service.

We wish you good health, wealth and prosperity 
throughout 2019.

Dear Reader,

Our Editorial Team

Company Address
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Message from the MD
An eventful 2018 has passed and  a new 2019 has 
come. Let me say a Happy New year to you  all, even 
though we are a few days into the new year. It is my 
prayer that this year be �lled with good tidings to 
all.

Let  me  begin  by thanking all those who 
contributed towards the success we recorded as  a 
Company  in  previous  year.   In  retrospect,  It  was  
indeed  a  remarkable  year,  as amongst  the  various  
accomplishments,  our Company emerged as the 
overall winner in the  Nigerian   Risk   Awards   for   
the ‘Insuranceand  Pension  Services’ category. We 
appreciate this  recognition  and  accept  it  as  a  
challenge to continuous improvement.

We  also  recall that we secured the mandates of 
some PFAs as partners in the business of custody. 
We thank them for counting us worthy. It   was   a   
year   where   our   yearly   organized  sports  
competition  witnessed  more participation  from  
our  PFA  partners.  It  was  undeniably, a spectacle. 
A year where the maiden  edition  of  the  
Company’s  monthly  Newsletter  was  launched - 
UBA  Pensions Digest.  A  year  where  17  sta� 
enjoyed  career  growth  for their diligence…... Well 
done!

Overview of the Pensions Industry
With  assets  in  excess  of  N8  Trillion  as  at  
December  2018,  the Pensions industry is clearly on 
a steady growth path. The growth has not only been 
on the pension assets, but also in the interest of 
Nigerians who are participants in the contributory 
pension scheme. More  and  more  employees  in  
Nigeria  who are covered under the current scheme 
now look forward to be�tting pension bene�ts.

The industry, however, has some challenges to 
contend  with.  Among  these  are  the  issues  of  
unprocessed  contributions due to non-availability 
of schedules or inadequate information on 
remittance and, the need to ensure the compliance 
of all eligible employers to the pension scheme.

Pensions landmarks in 2018
The  Pensions  System  itself  is  also  growing in 
sophistication and coverage. The Multi Fund  
Structure  commenced  in  July 2018. The essence of 
this new structure is to match the  contributors’ age  
and risk pro�le to the fund type.The Funds are now 
four (4), out of which  three  (3)  are  Fund types  for  
active  contributors, while the fourth is the Retiree.

 Fund for retired contributors.In  the  areas  of scope 
or coverage, the National Pension Commission 
(PenCom ) issued the  much  awaited  guidelines  on  
the  Micro  Pensions  Plan  in  2018 and  is expected 
to commence  this year.  

This is an extension of the  Contributory Pension 
Scheme, deriving from the Pension Reform Act 
2014. Its primary objective is  to provide retirement 
bene�ts to  the  self-employed   and   persons   
operating   in   the  informal  sector  (employees in 
companies  that  are not mandated to implement 
the Contributory Pension Scheme). 

The plan has  enormous  potential  to  increase  
pension  coverage,  considering  the  available 
estimates  that  the  informal  sector  of  the  
economy  accommodates  over  60%  of  the nation’s 
working population.

Service commitment to our clients
Here  in  UBA  Pensions,  our  expectations  of the 
new year are high.  The year presents another 
opportunity  for us to reassure our esteem clients of 
best-in-class services as we continue  to improve on 
our people process and technology in our digital 
transformation agenda.

Best place to work for our people
In  this  new  year,  also,  we  have  renewed our 
commitment to ‘the best place to work’ initiatives;  
empowering  our  people,  building  team  work,  
rewarding service excellence and career growth 
management, all of which are aimed at keeping our 
people productive, happy and ful�lled. 

We welcome you to the beautiful year 2019. 

Our  Magazine  is  presented  to you for your delight. 
Please read and savour each line.

   

Company Address

Bayo Yusuf 
MD/CEO, UBA Pensions 
Custodian Limited
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Macro-economic  objectives  of  most  countries  are  low unemployment rate, price stability, and  economic 
growth among others.However, the three objectives are like a mirage   to   most   of   developing   nations   and  
especially,  Sub-Sahara  Africa  (SSA)  Countries.

Unemployment  rate  in  Nigeria  has  been  on  a steep rise from 7.54% in Q1 2015 to 23.13% in Q3 2018.

Rising Unemployment Rate

 

Industry

Labour and Unemployment 
In Nigeria Economy
By Muideen Okunola
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Unemployment  is  one  of  the  major  economic  
problems facing the nation as it cannot provide  
decent  jobs  for its teeming youthful 
population.However, the Government is not using 
the right policies to �ght it head on. The current 
agricultural policy is  inadequate to employ millions 
of youth.  

This  policy  needs to be revamped to solve  the 
socio-economic problems facing the nation. 
Accurate and e�ective agricultural policy will 
employ  millions of youth in the agricultural value 
chain, accelerate economic growth and  move 
millions of people from poverty to prosperity. 

Nigeria  is projected to be the third most populous 
country in the world with the highest population   
growth   of  2.5%,  according  to  PWC  World  in  
2050.  Going  by  this,  if  theeconomy’s  fortune  
does  not  improve  drastically,  Nigeria  will  carry  
nearly  half  of  the world’s  poorest people.  The  
country can move from a third world to �rst  world 

country with good infrastructure,  right  and 
e�ective policies and entrenchment of the rule of 
law.   

In  1990,  China  had  755.8m  people  living below 
International poverty line; by 2015, it had 0.7m 
living below the poverty  line. But by  September 
2018, with a population  of 1.4 billion, China had an 
unemployment rate of 3.82%.

China  was  able  to  do  it with right reforms and 
policies that promote entrepreneurship and 
innovations.The Educational curriculum should be 
reviewed if Nigeria wants to leapfrog to economic 
prosperity.  More  focus  should  be  on Science 
Technology Engineering and Mathematics (STEM).  

The  curriculum  should  also be tailored towards  
Creative  Thinking,  Innovation, Arti�cial 
Intelligence, and Robotics amongst others which 
are skill sets for tomorrow’s jobs.

Industry
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In the �rst week of the year was a trending news on 
social media with the caption:

“� � �� � � �� �� � �� � � �� � � � ��� �� �� � � �� �� � � � �� � � � � � � �
 �� � � �� � � �
� � � � � � � 	 � � � � � � 	 �� � � 	 � �� � � � � � � � � �� � 	 � � � � � � � �� � �� �
� �� � � �� � �� � � � � � � � � � � � � � �� � 	 � � � � � � � � � �� � � 	 � � 
 � � � �� � �
� � � � ”

Within minutes the platform was �led with all sort 
of comments…. It became clear that the general  
public  is  not  at  all  abreast  with  relevant 
information. Indeed, how severely the social media 
can distort information!

FACTS
The total pension assets under the Contributory 
Pensions  Scheme (CPS) rose to N8.49tn as at the 
end of November 2018.

72.5% of the fund is invested in FGN securities 
totaling N6.16tn.

PFAs also invested  6.87% or N584.321bn of the 
fund in  domestic  ordinary  Shares,  while
0.71% or N60.529bn of the fund was invested in 
foreign ordinary Shares.

The  Nigerian   Pension   Industry   is  well   regulated   
by  National  Pension  Commission (PenCom) .  Every  
investment  undertaken  by Pension Fund 
Administrators (PFA) is guided by Investment  
Regulation  issued  by PenCom. Under the 
Multi-Fund Structure, where we currently have four 
buckets of funds:

-   Fund I (49 years and below, RSA holders move to 
this fund on request);
-   Fund II (default for 49 years and below);
-   Fund III (default 50 years and above); and
-   Fund IV (only for retirees).  

All  these  funds  have  varying  degrees  of  
investment in asset classes like equity, bonds, 
mutual   funds,   treasury   bills,   commercial  papers,  
�xed  deposits,  private  equity,  and infrastructure 
bonds amongst others.

One  of  cardinal  arrow  of the Contributory Pension 
Scheme (CPS) in  Nigeria is safety of funds.  
Sovereign  (Federal)  government bonds are one of 
safest traditional asset classes in the  world. It  also  
guarantees regular cash �ow that Pension funds 
need for its operations. 

In  every  part  of  the  world,  Governments  �oat  
bonds to execute various projects which many 
investors buy into. As a largest institutional investor, 
it is not out of place for Pension. 

Funds  to  be  the  largest investor in Government 
securities due to its attractive yields and safety.
Pension  funds  in  Japan,  Netherlands  and  
Switzerland  invest large part of the funds in 
Government  bonds  due  to  its  safety. 

The Pension funds have participated in FGN Bonds 
buying since inception of Contributory Pension 
Scheme (CPS) and the Federal Government  has   
been   ful�lling   its   obligations   in   coupon  and  
principal  payments  without  a  fail.

THE WAY FORWARD
The  Industry  should  educate  the  public  more  on  
the  industry  and  how  it  operates. 
PenCom  has  started  educating  the  populace  via  
the daily newspapers on pension funds 
investment.  This  will  go  a  long  way  in  educating  
and  countering  fake  news about the industry.

Industry

Pension Funds 
A Safe Haven
By Temitope Hassan, 
Daniel Wajuihian & Muideen Okunola
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As  2019  Elections  draw  near,  the  Nigerian  Police  
Force  and  other  relevant  security agencies  have  
been  put  on  high  alert  and  they  are  expected  to  
conduct periodic and random   searches   on   
people,   vehicles   and   various   hotspots   during   
these  periods.

We  all  should  ensure  that  we  comply  with their 
directives while they are on duty. We should   not   
abuse   security   agents,   obstruct,   or   resist  them  
unnecessarily  to  avoid unfortunate repercussions.

The   following  tips,  amongst  others  are  very  
important  for  our  safety  during  these election 
period.

Avoid political arguments in public.

Always listen to news during election time to  stay  
abreast with issues and happenings around.

Don’t keep late night. Always ensure you get back 
home on time. 

Stock  our   homes  with  enough  food  items  during  
the  election  period,  in  case   of emergencies,  
imposed  curfews  or  other  threats  that  may  arise  
after  the elections. 

Avoid   wearing    politically   branded   T-shirts,   caps   

or   bearing   handbills,  posters,pamphlets  and  
banners  of  candidates.   Dress  responsibly  and   
avoid   adorning  any political attire    to  p r e v e n t     
mistaken     identity    and    possible    victimization. 

When driving, ensure that your car central lock is 
activated.

Minimize your family outings during elections 
period.

Do  not  associate  yourself  with unde�ned crowd or 
groups of people who take delight in analyzing 
political issues and candidates in public.

Avoid moving about with huge cash as miscreants  
take  advantage  of the period to rob 
people o� their valuables.

If  you   are  registered  to  vote  and  have  your  
Permanent Voters Card (PVC), you are advised   to  
go early to the Polling Centers and get accredited. 
Do not disclose who you will vote for,  cast your 
votes and leave the vicinity immediately for your 
homes to await the results.

Security  tips  for  staying  safe  is  not exhaustive. We 
are encouraged to be extra-vigilant and 
law-abiding during this period.

Variety

Security Tips 
for Staying Safe 
During the 2019 
Elections
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What are Values?

According  to  the Oxford  Dictionary,   Value  is  
regarded   as something  held with high esteem/ 
to  deserve; the importance, worth, or usefulness 
of something. 

This could be the basic    and    fundamental     
beliefs     that    guide    or    motivate    attitudes   
or    actions Becoming  a  person  of  VALUE  has  
to  do  with  understanding your profound GIFT 
and processing  it  for   better service, your gift is 
your source of  signi�cance.  

Everyone wants to  be  signi�cant  in  the  eyes   of  
their  friends  and   family.  The  end  product   of  
being signi�cant  is  called  RESPECT.  To  be  
respected  means  that you are perceived  as 
being IMPORTANT   (signi�cant).    This    can    be    
made    possible    by    �nding     your   GIFT.

The  keys to  success  is �rst of all not to seek 
success, but to become a person of VALUE, the 
more VALUABLE you make yourself, the more 
successful  you  become in life. Money is 
attracted to VALUE, make yourself valuable and 
money would �nd you.  

The  more  VALUE, you give yourself, the more the 
world will pay for you.

Do  you  know  that  the  greatest  entrepreneurs  
in  history,  like  Stephen  Jobs  created software  
at  home,  and  Bill  Gates  built  the   �rst desk-top 
in his garage? If you ask most people what they 
are doing to make money or create wealth, they 
would respond that they are waiting for 
opportunity. We must focus on our gifts to de�ne 
our value.

Variety

By Oyinade Akintayo

Becoming a 
Person of Value
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IF  you  cannot  be  a  bridge  to  connect  people,  then do not be a wall to separate   

them.

IF  you  cannot  be  a  light  to  brighten  people's  good  deeds  then  do  not  be    

darkness covering their e�orts.

IF  you  cannot  be  water  to help people's crops sprout, then do not be a pest      

destroying their crops.

IF you cannot be a vaccine to give life, do not be a virus to terminate it.

IF  you  cannot  be  a  pencil  to  write anyone's happiness, then try to be a nice eraser to 

remove their sadness.

We can always be each other’s keeper.

Let us resolve to heal the world by making it a better place.

Variety

By Lilian Onwudinjo

Titbits for the New Year
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On  December  8th,  2018,  sta�  of  the  Company  and  well - wishers  came together to 

witness  the  joining  in  holy  matrimony  of  Mr.  Olufemi Fakorede of IT Department and 

his  beautiful  wife,  Mrs. Faith Fakorede.  The turnout  was  impressive and it was with a 

lot of fun.

We welcome your feedback, return email to ubapensionsdigest@ubagroup.com 

Do share the UBA Pensions Digest.

Thank you.

Variety

Events

Temitope Hassan 

Editor-in-chief
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